Surviving reengineering: coping in today's health care environment.
Stress reactions during times of organizational change are only to be expected. In the volatile world of health care there are no exceptions. It has been said that the only constant is change. As a result, it is imperative that we develop effective methods to deal with the ever-changing world. The unspoken life-long employment contract no longer exists. Given that change is a constant--and that all change, even good change causes stress--how do we survive? Can we do better than survive? What about "surthriving"? It is possible to actually grow and develop during stressful times of change.